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OFFICE OF THE PRESIDENT 
PUBLIC SERVICE BUREAU 

 
Circular No.2 2025 

 

 

07 March 2025 
 

 
 

 
TO: 

 

Secretaries of State                                            Chairperson of Electoral Commission 

Attorney General                                                Chairperson of Public Service Appeal Board 

Commissioner of Police                                     Chief Secretary of Public Service

Chairperson of Constitutional 

Appointments Authority 

Ombudsman 

Director General of Seychelles Intelligence 

Services 

Principal Secretaries 

Clerk of the National Assembly 

Master / Registrar, Supreme Court 

Chief Executive Officers 

 

PUBLIC SERVICE SALARY REVIEW EFFECTIVE 1st APRIL 2025 
 

During the 2025 Budget address, the Minister responsible for Finance announced a proposed salary 

increase for public sector workers, which was subsequently approved by the National Assembly. 

In accordance with this approval and based on the Public Service Salary Table (April 2023): 

 

 Employees on Band 1, Step 1 to Band 5, Step 12 will receive a 7% increase in their basic 

salary. 

 Employees on Band 5, Step 13 and above will receive a fixed increase of SR 1,500.00. 

 

All employees will remain on their existing bands and steps, and these adjustments will take effect 

from 1st April 2025. 

 

Please note that this salary adjustment does not apply to constitutional appointees. 

 

To facilitate the implementation of this increase, the Public Service Salary Table (April 2023) has 

been reviewed, and a revised Public Service Salary Table (April 2025) will come into effect on 1st 

April 2025. 
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1.  Existing Public Service Salary Table of April 2023: 

 

 
 
 
 

2.  New Public Service Salary Table from April 2025 
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3. Freezing of Salary Amendments on Payroll   
 
To facilitate the implementation of the new salary adjustments in the April 2025 payroll, 
no amendments will be made to basic salaries in the March 2025 payroll. This measure 
is necessary as DICT will use the February 2025 payroll data to implement the new Public 
Service Salary Table. 
 
Any newly recruited employees will be paid via payment vouchers for March and April 
2025. Additionally, any adjustments to basic salaries due during these two months will be 
reflected in the May 2025 payroll. 
 
 

4.        Pilot Testing 
 

DICT will conduct a pilot test to map salaries to the new Public Service Salary Table (April 
2025) using February 2025 payroll data. This mapping exercise is a critical step to ensure 
accuracy in the transition to the new salary table. Prior to this exercise, all organisations will 
receive a copy of their payroll for verification. 
 
 
Schedule of Actions and Deadlines  
 

 Actions to be taken Deadlines 

1. Preliminary payroll prepared by DICT and distributed to MDAs for 

verification. 
11th March 2025 

2. MDAs to report any anomalies to PSB for assessment via email to 

Ms. M. Bonnelame at mbonnelame@psb.gov.sc. 
17th March 2025 

3. PSB to assess reported anomalies and submit necessary 

amendments (via official letter) to Treasury for payroll 

updates. 

24th March 2025 

4. Treasury to process amendments in the payroll system and submit 
the updated payroll to DICT for extraction. 

31st March 2025 

5. DICT to return the updated payroll to Treasury and the Public 
Service Bureau. 

3rd April 2025 

6. . Treasury to distribute the updated payroll to MDAs for final 
verification 

 

. 

4th April 2025 

7. MDAs to verify the final payroll and inform Treasury and the 

Public Service Bureau whether all details are correct or if further 

amendments are needed. 

6th April 2025 

 
Organisations are requested to ensure that basic salaries are accurately reflected and that 
this exercise is treated with the utmost importance to guarantee that each individual 
receives the correct salary increase in April 2025. 
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5. Reconciliation of Nominal Roll and Payroll 

Organisations are advised to take the opportunity during the salary review exercise to reconcile 
their payroll with the nominal roll. Any necessary changes should be formalized to ensure they 
are reflected in the May 2025 payroll. This reconciliation is essential for the smooth and efficient 
migration of information from the HRIS and payroll systems to the new Human Resource 
Management System, which the Government is currently implementing. 

Please note that organisations may experience some delays in receiving responses regarding 
establishment matters, including job evaluations submitted to the Public Service Bureau in March 
and April 2025, as priority will be given to the salary review exercise.  We appreciate your 
understanding and patience regarding these delays. 

 

 

  
 
 

 
Shella Mohideen (Mrs.) 
Chief Secretary and Head of Public Service 

                           
 

 


